
Paid as Rank 6-Star Executive 7-Star Executive 8-Star Executive 9-Star Executive 10-Star Executive

Min. Monthly PV 240 240 240 240 240
Min. Lesser Leg OV 30,000 50,000 100,000 200,000 300,000
Enroller Tree† 18,000/25,000 30,000/42,000 40,000/85,000 80,000/180,000 120,000/300,000
Maximum Payout ^ $25,000/ $50,000 $35,000/ $70,000 $50,000/ $100,000 $50,000/ $125,000 $50,000/ $150,000

™
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            Plan™

Matching  
Bonus   
(paid monthly)

An Independent Executive 
can match team commissions 
of the IEs they enroll and 
their downline (up to 5 
generations).

Note: IEs must be at least a 
qualified 4-star to participate in 
the matching bonus

En
r

olle


r
 T

r
ee

Percent Matched
Qualified       
4/5-Star 

Qualified 6-Star Qualified 7-Star 
Qualified 8-Star  

and above

Level 1 20% 20% 20% 20%

Level 2 10% 10% 10% 10%

Level 3 5% 5% 5%

Level 4 5% 5%

Level 5 5%

$100,000 Achievement Bonus*                                                                         

 Rank 4-Star 5-Star 6-Star 7-Star 8-Star 9-Star 10-Star

Amount $1,000 $2,000 $3,000 $5,000 $14,000 $25,000 $50,000

Leadership Pool  
(paid monthly)

Share in a pool of 1% of global non-Fast Start commisionable volume. Qualified 8-Star and above IEs earn one share 
of the Leadership Pool for every 1,000 OV increase of non-fast start OV in their lesser leg in a month.

Team Commissions (paid monthly) Up to 10% of an Independent Executive’s lesser leg volume, non-fast start OV (unlimited depth)

Glossary of Terms

IE: Independent Executive            PV: Personal Volume            OV: Organizational Volume            AS: Autoship            PC: Preferred Customer

Rank Qualification

Paid as Rank Independent Exec. 1-Star Executive 2-Star Executive 3-Star Executive 4-Star Executive 5-Star Executive

Min. Monthly PV 120 120 120 120 240 240
Min. Lesser Leg OV N/A 1,000 2,000 4,000 10,000 20,000
Enroller Tree† N/A 240 240 240 6,000/8,000 12,000/16,000

Maximum Payout ^ $0/$2,000 $5,000/ $10,000 $5,000/ $10,000 $5,000/ $10,000 $7,500/ $15,000 $12,500/ $25,000

Fast Start Pool   
(paid monthly)

Share in 5% of the commissionable Fast Start Volume, and 2% of 
global non-Fast Start volume. This pool rewards those who continue 
to personally enroll IEs or PCs. Receive 3 shares for each active** IE 
who has been enrolled for fewer than 90 days. Receive 1 share for 
each active IE who has been enrolled for more than 90 days.

QUALIFICATION REQUIREMENTS

Total Active New

5 3

10 2

20 1

Fast Start Bonus
(paid weekly)

You will receive up to 40% on the commission-
able volume of any new IE/PC you personally 
enroll during the first 30 days of that new IE’s 
enrollment.

30% 40%

120 PV 240 PV

** Active - Any IE/PC that places a 120 PV order during a calendar month
*One-time bonus, must maintain each rank for 3 out of 6 rolling months

† Maximum volume coming from any enroller tree leg, minimum total enroller tree volume required
^ Maximum payout per month per business center: team commissions/total payout




